
 

 
 
We are pleased to share our Gender Pay Gap report for the snapshot date of April 2026 
 
 
• We aspired to achieve 50/50 across all pay quar>les by April ’26.  This will con>nue to be a target for 
’27 
 
• We will con>nue to create a work environment that is accessible and aHrac>ve to all following our clear 
D, E & I Strategy. 
 
• We will work to ensure our recruitment process at all levels has no unconscious bias through training 
and monitoring. 
 
• At grass roots levels and lower quar>le recruitment we will ac>vely seek to shiO the gender trends that 
exist within our business, including balancing the gender divide within our culinary teams. 
 
• We commit to a minimum of 1 female candidate shortlisted in 3, for every senior role. 
 
• We will ensure that a minimum of 1 in 3 of all delegates on our leadership development courses are 
female. 
 
• We will con>nue to proac>vely build rela>onships with external organiza>ons, chari>es and partners to 
engage with wider talent pools and ensure we hire the right person, for the right job, every >me. 
 
• We are collabora>ng with Diversity and Inclusion specialists, WIHTL WorkX, to establish, and beHer 
understand, any barriers or needs of our female employees encounter to close the gap and encourage more 
women into leadership.  This work will con>nue throughout ’25. 
 
• Within the last 12 months GAUCHO Restaurants have launched 3 Leadership programmes to ensure we 
are crea>ng leadership spaces for both male and female leaders of the future. 
 
• We will ensure inclusion for all through each of our policies, procedures, reward and development 
courses.  We are seeing posi>ve results from the launch of a bonus scheme launched in June ’21 for all Head 
Office and Opera>onal Management staff which reflects par>cipa>on equality between the genders.  With 
Directors bonus’ discounted, the Mean Gender Bonus Gap reduces to 52%.  It is an>cipated that bonus pay 
equality will be improved further by ’27 with intended Director level placements. 
 
• Improved communica>ons of internal vacancies and launching newly designed benefits to encourage 
internal promo>ons should support further development and inclusion of our junior employees into 
management roles. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
 
 
Please see below the full findings of our Gender Pay Report. We confirm the data reported is accurate. In 
accordance with the Equality Act 2010 (Gender Pay Gap Informa>on) Regula>ons 2017, Gioma UK Ltd is required 
to carry out Gender Pay Gap Repor>ng. 
 
Main Gender Pay Gap Figures 
 

• women earned £1.08 for every £1 that men earned (comparing median hourly pay) 
• women made up 39.0% of employees in the highest paid quarter, and 32.0% of employees in the 

lowest paid quarter 
• 21.0% of women received bonus pay, compared with 16.0% of men 
• women’s bonus pay was 24.0% lower than men’s (comparing median bonus pay) 

 
 
Hourly Pay  
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

• women’s median hourly pay was 7.6% higher than men’s – this means they earned £1.08 for every £1 
that men earn when comparing median hourly pay 

• women’s mean (average) hourly pay was 0.4% higher than men’s 

 

 

 

 

 

 

 

 



 

 

Pay Quarters 

In GAUCHO – the number of employees that are female is made up of 

• 39.0% of employees in the upper hourly pay quarter (highest paid jobs) 
• 32.0% of employees in the upper middle hourly pay quarter 
• 26.0% of employees in the lower middle hourly pay quarter 
• 32.0% of employees in the lower hourly pay quarter (lowest paid jobs) 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Bonus Pay 
 

• women’s median bonus pay was 24% lower than men’s – this means they earned 76p for every £1 
that men earn when comparing median bonus pay 

• women’s mean (average) bonus pay was 37% lower than men’s 
• 21.0% of women and 16.0% of men received bonus pay 

 
 
 


